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Bi-State 
• Establish economic development incentive reciprocity
   with Indiana  
• Support infrastructure and land development in Southern  
   Indiana through READI 

• Ease licensing rules across state lines  
• Pass stronger pregnant workers protections in Indiana 
• Fund regional public transportation  
• Expand access to regional broadband  
• Continue funding Regional Economic Acceleration and
   Development Initiative  
• Support tuition reciprocity in Kentucky and Indiana 

Business Competitiveness	  
• Extend employer COVID-19 liability protections  
• Ensure workplace and employer protections for
   drug-free workplaces  
• Strengthen effective economic development incentive
   programs to increase Kentucky’s competitiveness  
• Reform distiller’s taxes 
• Streamline Kentucky labor laws to align with federal standards 
• Support pro-growth land development policies  
• Reduce public pension costs  
• Expand funding for programs that support small businesses  
   and entrepreneurs 
• Authorize sports wagering  
• Modernize Kentucky’s tax code  
• Support tourism, hospitality, and the arts  
• Modernize Kentucky’s unemployment insurance system  

Education & Workforce 
• Attract and retain skilled workforce through relocation and   
   student loan incentives 
• Enact meaningful criminal justice reform 
• Support educational choice 
• Fund full-day kindergarten 
• Increase funding for K-12 and higher education 
• Address acute educator staff shortage  
• Fund substance use disorder treatment and recovery programs 
• Maintain a diverse and inclusive workforce by opposing 
   harmful legislation that could be perceived as discriminatory  
   or unwelcoming 
• Maintain local control for school districts, colleges, and universities  
• Encourage second-chance hiring  
• Stabilize the child care sector  
• Remove barriers to workforce participation and educational  
   and training opportunities  
• Fund workforce development programs 

Energy & Environment 
• Ensure energy affordability  
• Attract and retain regulatory professionals 
• Fund brownfield remediation programs  
• Allow for compliance flexibility during times of emergency 

Health care 
• Improve the health of Kentucky’s workforce  
• Maintain certificate of need  
• Support development of healthcare workforce
• Enact reforms to Medicaid system 
• Ensure employer rights to workplace health and safety  
   issues within their businesses 
• Reform legal liability climate 

Transportation & Infrastructure 
• Increase investment in mobility  
• Invest in water and sewer infrastructure 
• Increase infrastructure funding and modernize Kentucky’s  
   road aid formula 
• Develop multi-modal fund for investment in public
   transportation, aviation, ports, and freight 
• Facilitate growth of telecommunications infrastructure  
   through incentives and streamlining regulatory processes

State Legislative Policies  |  At a glance
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Bi-State

“Reciprocity and regional coordination 

are key for the long-term success 

of the bi-state Greater Louisville 

region.  GLI’s advocacy and work 

with regional partners on both sides 

of the river has led to economic 

development successes and we 

appreciate lawmakers in Indianapolis 

and Frankfort that recognize the 

importance of regionalism.

– Lourdes Baez, Bi-State Committee Chair
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Bi-State Tax Incentives
Kentucky and Indiana should finalize a framework allowing 
companies whose workforces reside in both states to take full 
advantage of existing economic development incentives. A 
business based in Kentucky should receive credit for creating 
a job even if the employee lives in Southern Indiana, and vice 
versa. Incentive reciprocity would support regional economic 
development efforts and more effectively promote regionalism 
in Greater Louisville. In addition, for large-scale, high-impact 
economic development opportunities, GLI encourages Indiana 
and Kentucky to coordinate on incentive packages to help 
optimize the region’s ability to attract new businesses and 
support major business expansions.

Planning for Future Growth & Investment
With new businesses starting, expanding, and relocating to 
Southern Indiana alongside a rapidly increasing population, 
Southern Indiana is ripe for significant growth in the coming 
years. GLI encourages the Indiana General Assembly to 
strategically plan for the region’s future by encouraging land 
development and redevelopment and adequately funding 
infrastructure projects. To further prepare for future growth and 
economic development, Indiana must increase its investment 
in public transportation in Southern Indiana to preserve and 
expand routes and ensure the efficient movement of workers, 
tourists, students, and customers.

Professional Licensing and Credentialing
Indiana and Kentucky should work proactively to remove 
barriers to work and regionalism by allowing licensed or 
credentialed professionals to work on either side of the Ohio 
River without the burden of seeking additional licenses or 
certifications or requiring them or their employers to pay 
additional fees. Both states should ensure that their licensing 
and credentialing processes do not prevent regional employers 
from finding the talent they need to grow their businesses.

Pregnant Workers Legislation
The more comparable Kentucky and Indiana labor and 
employment laws are, the easier compliance and operations 
will be for bi-state businesses in the Greater Louisville region. 
With Kentucky’s recent passage of The Pregnant Workers Act, 
GLI encourages Indiana to adopt similar legislation supporting 
female participation in the workforce and providing important 
legal clarity and guidance for employers. While Indiana 
lawmakers enacted modest improvements in their most recent 
session, stronger protections are necessary to ensure clarity 
for employers.

Quality of Place & Connectivity
The parks and pedestrian and cycling pathways along the 
waterfronts of Louisville and Southern Indiana make Greater 
Louisville more competitive in attracting and retaining talent 
and improve quality of life. Policymakers in Kentucky and 
Indiana should strategically invest in key quality of place 
projects such as the Ohio River Greenway and Waterfront Park 
and fully leverage the unique asset of the Falls of the Ohio
State Park to attract national and international attention 
and programming to our region. Lawmakers should support 
increased connectivity between Louisville and Southern 
Indiana through initiatives such as connecting Portland and 
New Albany with a second regional pedestrian bridge.

Regional Broadband Access
Beyond physical connections, broadband access across 
Southern Indiana and Greater Louisville is critical for further 
economic development and connectivity. Indiana should 
modernize regulations allowing for the addition of fiber 
cable to current telecommunications infrastructure on private 
property.

Southern Indiana Regional Development Authority
GLI supports efforts to attract and retain talent in Southern 
Indiana through the Regional Economic Acceleration and 
Development Initiative (READI) and the formation of the Our 
Southern Indiana Regional Development Authority. This multi-
county partnership will allow the Greater Louisville region 
to leverage competitive state grant funding for economic 
development and quality-of-place projects. The Indiana 
General Assembly should continue to dedicate funding to this 
important initiative.

Tuition Reciprocity
Tuition reciprocity between Kentucky and Indiana increases 
access and choice for students pursuing higher education 
and further helps to remove barriers to regionalism in Greater 
Louisville. Lawmakers in both states should actively work to 
support the timely renewal of Kentucky and Indiana’s tuition 
reciprocity agreement and the participation of regional 
institutions.
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Business
Competitiveness

“Greater Louisville is making a strong economic 

recovery thanks to GLI’s advocacy for 

protections and supports for businesses during 

the pandemic. This year’s priorities focus 

on further positioning our region for growth 

through tax reform that would make our region 

more competitive with surrounding states and 

peer cities and create greater opportunities for 

economic development and investment.

– Jim Dahlem, Business Competitiveness   
   Committee Chair
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COVID-19 Liability Protections for Employers
We applaud lawmakers for the passage of SB 5 in the 
most recent legislative session which provided protections 
to Kentucky businesses concerned about the threat of 
unwarranted litigation related to COVID-19. As employers 
continue to struggle with the ongoing COVID-19 pandemic, 
lawmakers must act to extend liability protections for employers 
to ensure the economic recovery of the Commonwealth.

Drug-Free Workplaces 
As the General Assembly continues to explore proposals to 
legalize medical marijuana, it is imperative that lawmakers 
also establish workplace and employer protections. Any 
legislation legalizing medical marijuana in Kentucky must also 
protect the ability of employers to continue operating zero 
tolerance, drug-free workplaces as they see fit and guarantee 
liability protections for employers from alleged workplace 
safety violations related to an employee’s use of medical 
marijuana. Workers terminated for violating an employer’s 
drug-free workplace standards should not be eligible to 
receive unemployment benefits. Workers injured on the job 
because of being under the influence of marijuana should not 
be eligible for workers’ compensation benefits, regardless of 
whether a physician recommended marijuana.

Economic Development
Growing the region’s economy through business attraction and 
expansion efforts is one of GLI’s foremost priorities. Business 
expansions and new employers in Greater Louisville create 
jobs and provide opportunities for all. Targeted economic 
development incentives offered by the state play a key role in 
helping businesses get off the ground, expand operations, and 
locate new facilities and headquarters in Greater Louisville. In 
2022, the General Assembly must continue to support successful 
and effective economic development incentive packages and 
explore ways to increase Kentucky’s competitiveness in creating 
jobs. This should include strengthening Kentucky’s Qualified 
Research Facility Tax Credit to help position Greater Louisville 
as a center for innovation and ideation, as well as amending 
incentives for businesses which are not capital intensive, but 
which create high paying wages. Economic Development 
incentive packages that attract businesses in the technology 
industry to establish or relocate in Kentucky should be a priority. 

Kentucky Labor and Employment Laws and Regulations
To streamline compliance for businesses and reduce 
unwarranted lawsuits, GLI supports increased alignment of 
Kentucky labor and employment rules with federal standards 
and opposes legislative or regulatory efforts that would 
make Kentucky an outlier in this area. Increased alignment 
should include, for example, incorporation of federal overtime 
exemptions, adoption of federal periods of limitations for 
wage and hour and equal employment opportunity claims, 

caps on damages for alleged emotional harms, assigning 
liability in accordance with federal law in retaliation claims, 
and following federal thresholds for applying Kentucky labor 
and employment laws to small businesses.

GLI recognizes efforts in the General Assembly to clarify 
issues related to employee classification and misclassification 
in the construction industry. Legislation to address worker 
classification and misclassification in Kentucky should protect 
independent contractor relationships and ensure competitive 
parity for all businesses in the construction industry. Legislation 
on this issue must not result in overregulating impacted 
industries, negatively impacting economic development, or 
exacerbating workforce challenges.  

Kentucky Bourbon
The General Assembly must work to protect and grow 
Kentucky’s homegrown Bourbon industry. The Greater Louisville 
region has benefitted more than anywhere else in the state by 
the global success of Kentucky Bourbon. To continue and build 
on Bourbon’s momentum, the General Assembly should seek 
to lower distilling’s tax burden from its number one rank as the 
state’s highest taxed industry.

Kentucky remains the only place in the world that taxes aging 
barrels of spirits each and every year. This discriminatory 
barrel tax puts Kentucky at a competitive disadvantage with 
other cities and states to attract distilleries, jobs, and vital 
economic investment. GLI supports making the bourbon barrel 
tax credit refundable or eliminating altogether while keeping 
local communities whole, so distillers can reinvest in the local 
operations and communities. 

GLI also supports streamlining alcohol taxes on canned cocktails 
by taxing alcohol by volume (ABV) and designating a portion of 
alcohol tax collections for educational and responsibility initiatives. 
To grow capital investment and tourism along Louisville’s 

Whiskey Row and in the Greater Louisville 
region, GLI supports expanding popular 

private barrel selection programs 
and establishing a sound regulatory 
process that offers flexibility in 
these sales at distillery gift shops 
and direct-to-consumer shipments. 
In addition, GLI supports parity 
with wineries and brewers by 
giving distillers the ability to sell 
unique bottles at their gift shops; 
expanding distiller participation and 
sales at fairs, festivals, and farmer’s 
markets; and operating satellite 
tasking rooms with retail privileges.
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governments defined under KRS 67C the ability to use 
cameras for automated enforcement as an option for traffic 
control at intersections. Studies have shown the effectiveness 
of automated enforcement can reduce fatal crashes by 21%. 
While automated enforcement can raise concerns regarding 
due process and privacy, many states have structured their laws 
to treat violations resulting from red-light cameras similarly 
to parking tickets, in which they would not affect a driver’s 
record or insurance rates. Implementation should be based on 
safety concerns, concentrating on problem intersections with 
a history of crash data and violations. 

Small Businesses, Start-Ups, and Entrepreneurs
Creating an environment where small businesses, start-ups, 
and entrepreneurs of all backgrounds thrive is key to the 
future of Greater Louisville’s economy. The General Assembly 
can continue to support these types of businesses and 
employers in the Commonwealth by maintaining full funding 
of Kentucky’s Small Business Development Center, expanding 
the Angel Investment Tax Credit Program to allow for all 
Kentucky counties to take advantage of the full available credit, 
continuing the SBIR/STTR Matching Funds Award Program, 
and continuing to support entrepreneurial programming. 
Increasing flexibility for state investment dollars and reducing 
barriers to start new businesses should be prioritized.

Fostering an environment where small businesses and start-
up entrepreneurs have access to institutional knowledge and 
resources is essential for their success and the strength of 
our local economy. GLI encourages the General Assembly to 
continue funding through the Kentucky Cabinet of Economic 
Development for entrepreneurial mentorship programs like 
Amplify Louisville’s entrepreneurship-in-residence program 
and University of Louisville’s executive-in-residence program.
GLI supports policy solutions to promote inclusion and 
minority business growth such as the modernization of 
government contracts and certification, contract set asides 
for minority businesses, tax policies and other benefits, 
funding of business development programs, and investment 
opportunities.

Sports Betting
With sports betting legalized and regulated in nearly every 
surrounding state, Kentucky is once again turning its back to 
economic opportunities and new sources of revenue to help 
address the pension crisis. In 2022, lawmakers should consider 
that tax dollars derived from sports betting can improve our 
education system, build infrastructure, promote economic 
growth, and ensure the long-term stability of the state budget. 

Land Development and Redevelopment
Land development and redevelopment strongly supports 
economic growth, job creation, housing affordability, 
improved quality of life, and urban density. While many 
decisions regarding land development and redevelopment 
policy are made locally, the General Assembly can and should 
play a positive role in promoting pro-growth land-use policies. 

This includes:
• Continue strong support for Kentucky’s appeal bond 
law to deter lengthy appeals processes aimed at derailing 
projects supported by the community.
• Enacting a state workforce housing credit to make 
affordable housing projects more financially feasible for 
the private sector.
• Matching state guidelines to mirror federal support for 
the Kentucky Historic Preservation Tax Credit Program, 
including increasing the project allocation cap, expanding 
allowable taxes HTC’s can offset, and extending the 
phasing of development projects.
• Restructuring statutory language on TIF financing to 
make it more accessible to developers by lowering the 
minimum investment threshold required to qualify for 
financing, raising the cap on multi-use projects, or allowing 
developers to access more TIF financing upfront.
• Align state economic development incentives with the 
federal Opportunity Zone program and support business 
development in these areas.

Pension Reform
Kentucky’s public pension crisis continues to cast a shadow 
over the state’s economic potential and restricts the ability of 
the General Assembly to make much-needed investments in 
key growth areas such as education, child care, and workforce 
development. Members of the General Assembly must work 
together to enact sustainable reforms to ensure system 
solvency and reduce costs for the state government and local 
governments throughout the Commonwealth. 

Public Safety and Law Enforcement
Building safer communities hinges on securing and sustaining 
trust between law enforcement agencies and the communities 
they serve. As the city of Louisville moves forward with 
reexamining local policies, procedures, and trainings, GLI 
encourages the General Assembly to ensure that local leaders 
are equipped with the tools they need to pursue this important 
work and enact meaningful reforms, including access to 
subpoena power in order to achieve full investigatory authority.

In light of recent increases in pedestrian and motorists 
involved accidents on Louisville’s roadways, along with 
current law enforcement staffing issues, GLI encourages 
Kentucky lawmakers to consider allowing consolidated 
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State Tax Reform
In a 21st century economy where businesses and talent can 
locate wherever they choose, Kentucky must provide a business-
friendly environment to attract, grow, and retain tomorrow’s 
employers. GLI firmly believes that creating an environment for 
business success will place the Commonwealth on a path of 
unprecedented momentum that will only increase with time.

GLI applauds the work of the General Assembly in recent sessions 
to reform Kentucky’s tax code to support economic growth and 
the Commonwealth’s business competitiveness. Lawmakers 
should remain focused on continuing to make tax policy in 
Kentucky more business friendly. This should include decreasing 
the state’s outdated reliance on production-based taxes and 
allowing for comprehensive tax reform at the local level. 

GLI supports a tax code that is fair and competitive with 
our surrounding states, with elasticity to provide growth as 
Kentucky’s economy grows. Lowering the income tax rate 
would encourage company executives to relocate companies 
to the Commonwealth, creating jobs and bringing top 
talent to Kentucky.  Kentucky’s income tax is 1-2% higher 
than its competitor states, placing the Commonwealth at a 
disadvantage for economic growth. In addition to lowering the 
income tax rate, Kentucky should revise its overall tax code so 
that it is more attractive when compared with other states. In 
this way, economic development efforts will be less dependent 
on direct tax and other economic incentives. These tax code 
reforms will result in greater tax equity for all of business, 
including businesses currently operating in Kentucky. In 2022, 

lawmakers will need to be sensitive to the fiscal challenges 
of businesses as employers continue to drive Kentucky’s 
economic recovery. In addition to protecting Kentucky 
employers from increases to unemployment insurance taxes, 
the General Assembly must avoid any sort of tax increase 
on businesses, which would harm the ability of employers 
to bring employees back to work and make the investments 
needed to grow our economy. Lawmakers should also pass 
legislation to align, where appropriate, state tax policy with 
tax-relief provisions of the CARES Act. 

GLI supports repealing the limited liability entity tax (LLET). 
However, if retained, the cost of goods sold (COGS) definition 
must be modified to align Kentucky’s LLET COGS definition 

with that of the COGS definition for federal and Kentucky
income tax purposes. By bringing Kentucky in line with the 
federal and its own income tax definition for COGS, it will both 
enhance compliance by businesses and improve enforcement 
by the state.

Given the recent speed at which the Internal Revenue Code 
(IRC) is being changed and the related Treasury guidance is 
being issued, adopting an updated conformity date to the IRC 
would be beneficial for Kentucky taxpayers, tax practitioners, 
and tax administrators. Not having an updated IRC results 
in uncertainty regarding Kentucky’s conformity and/or non-
conformity to certain changes and issued regulatory guidance. 
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State Business
Tax Climate Rankings

Lowering the income tax rate would encourage 
company executives to relocate companies to 
the Commonwealth, creating jobs and bringing 
top talent to Kentucky.  Kentucky’s income 
tax is 1-2% higher than its competitor states, 
placing the Commonwealth at a disadvantage 
for economic growth.

INDIANA: 9

TENNESSEE: 18

MISSOURI: 12

WEST VIRGINIA: 22

ILLINOIS: 36

VIRGINIA: 26

KENTUCKY: 19

OHIO: 39
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State Tax Reform (cont.)
GLI opposes allowing the Kentucky Department of Revenue or 
local taxing jurisdiction to require bonding for taxpayers and 
businesses to appeal adverse decisions by the Kentucky Board 
of Tax Appeals. A bonding requirement could restrict the ability 
of many small businesses to appeal decisions and have their 
cases reviewed by the courts. Such a requirement runs counter 
to pro-taxpayer legislation passed by the General Assembly in 
2018 and harms Kentucky’s business competitiveness. 

Local Tax Reform 
In light of the impacts of the pandemic, Kentucky’s pension 
crisis, and other social and economic pressures, city and 
county governments in the Commonwealth need increased 
flexibility to generate revenues. This is important not only 
for providing key services and meeting obligations but for 
economic development and future growth as well. However, 
the structure of city and county government tax systems and 
the mechanisms through which city and county revenues are 
generated matter immensely to the business competitiveness 
of Kentucky and Greater Louisville. State law must allow city 
and county governments in Kentucky to develop forward-
thinking, business friendly tax systems to compete and thrive 
in the 21st century. 

Louisville Metro’s operating budget is heavily reliant on 
occupational and property taxes and local governments 
should be allowed statutory ability to offset loss for these 
revenues, such as a local option sales tax. These taxes would 
need to be at least partially directed to the general fund of the 
local government.

Kentucky should continue its efforts to make income-based local 
taxes more uniform to eliminate or reduce the disparate treatment 
of taxpayers, particularly those who deliver income in multiple 
jurisdictions. Furthermore, state, and local tax administrators 
should continue to streamline the tax filing, processing, collection, 
and enforcement processes across Kentucky.
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Occupational Taxes 
Account for 57%

of Louisville Metro’s Operating Budget
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Tourism, Hospitality, and the Arts
Louisville’s tourism, hospitality, and arts scenes have long 
been major drivers of economic growth and talent attraction 
in Greater Louisville. Unfortunately, the COVID-19 pandemic 
has hit these sectors particularly hard, and they will need the 
full support of the General Assembly to help them recover.  

• To encourage any individual or organization interested in 
visiting the Greater Louisville region and supporting regional 
businesses, the General Assembly should avoid and actively 
oppose legislative efforts that could create perceptions of 
Kentucky as unwelcoming or intolerant. 

• The General Assembly should prioritize investment in the 
arts through the Kentucky Arts Council and other cultural 
institutions, including the Kentucky Center, a facility owned 
by the Commonwealth of Kentucky, which has a major 
positive impact on regional tourism and our local economy. 

• Restaurants should be given as much flexibility as 
possible to pivot their business models in response to the 
COVID-19 pandemic and their individual needs during the 
economic recovery. 

Unemployment Insurance
Kentucky’s unemployment insurance system has been a 
crisis within a crisis throughout the COVID-19 pandemic. The 
massive unemployment rates brought on by COVID-19 and the 
government response has shown Kentucky’s UI system to be 
inefficient, at times detrimental to workforce participation, 
and costly for employers. The General Assembly must  ensure 
business leaders have a seat at the table for discussions on 
how to restore the UI Trust Fund to pre-pandemic levels and 
repay federal loans. 

Lawmakers must also fully embrace the important work 
of reforming Kentucky’s UI system to ensure the system 
is efficient and focused on employment and workforce 
participation. Further reforms to the unemployment insurance 
benefit structure should be made including increasing the 
work search requirement for benefit recipients and to provide 
with resources such as career counseling and effective 
training. Increased access to these services will facilitate rapid 
re-employment, rather than providing a disincentive to finding 
a new job.  
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Education & Workforce 
Development 

“GLI’s continued advocacy in workforce and 

education have helped steer the conversation 

for employers and policymakers to tackle long-

term issues our region has faced. Priorities 

for the upcoming year focus on removing 

barriers to work and providing equitable 

access to education and training. The Greater 

Louisville region must continue to empower our 

workforce to grow in order to create success for 

our citizens and employers. 

– Kevin Smith, Education & Workforce    
   Development Committee Chair
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Attract and Retain Talent
Stagnant population growth and talent attraction and 
retention are challenges impacting all regional employers and 
pose a serious threat to economic growth in Kentucky and 
Greater Louisville. To address these challenges, GLI launched 
Live in Lou, a talent attraction initiative aimed at increasing 
our region’s skilled workforce, reversing population growth 
trends, and ensuring that greater Louisville grows at a rate 
that is competitive with peer cities. The General Assembly 
should work to augment regional initiatives like Live in Lou 
by proactively encouraging individuals with training in high-
demand industry sectors to live and work in Kentucky through 
tax incentives and streamlined and supportive processes for 
transferring professional licensing and credentials from other 
states or countries. 

Relocation Incentives
In order to capitalize on the national shift toward remote work, 
the General Assembly should adopt a relocation incentive 
program to attract new talent, including remote workers, to 
the Commonwealth.  This could be implemented in a number 
of ways including home construction and rebate incentives, 
new mover land grants for new home builders, or direct cash 
payments for new movers to the state working full-time 
remotely at a business based outside of Kentucky. 

Student Loan Tax Incentives
Retaining workforce is a key component to growing our state 
and regional economy. GLI encourages the General Assembly 
to implement a student loan tax incentive to encourage recent 
college graduates to stay in Kentucky as they begin and grow 
their careers. Easing the burden of student loan debt through 
tax credits could be a powerful tool in retaining this educated 
segment of the workforce that will have higher earning and 
spending power for our local and regional economies. 

Criminal Justice Reform
Criminal justice reform is central to reversing years of 
misguided policies that have led to overincarceration, 
trapped numerous Kentucky families in cycles of poverty, 
disproportionately impacted marginalized communities, and 
contributed to workforce challenges for Kentucky employers.  
With GLI’s support, the General Assembly has passed several 
important bills in recent sessions to reform Kentucky’s criminal 
justice system. This includes improving criminal records 
expungement and parole processes. Lawmakers have also 
given serious consideration to legislation related to cash 
bail, felony theft, and removing barriers to education for 
convicted felons. In 2022, GLI encourages lawmakers to take 
bold action in the area of criminal justice reform with the goal 
of reducing incarceration and recidivism rates in Kentucky 
and encouraging workforce, educational, and substance use 
treatment opportunities for all individuals who come into 
contact with Kentucky’s criminal justice system. 

• Reform cash bail in Kentucky.
• Raise the ban on individuals convicted of a felony from receiving 
KEES funds.
• Consider legislative solutions to allow Kentuckians with felony 
records to regain their right to vote.
• Continue incentivizing education, training, treatment, and 
employment in Kentucky’s probation and parole systems.
• Develop increased alternatives to imprisonment and more 
effectively optimize current alternative programs and pilot 
programs, such as Pretrial diversion program.
• Support local governments and nonprofits in implementing 
effective education and employment-focused re-entry programs 
in jails throughout Kentucky. 
• Implement a statewide program that would provide state-issued 
identification to all people leaving incarceration in Kentucky, 
enabling them to better access housing, employment, healthcare, 
and mental health services that are necessary for successful re-entry. 
• Revise current unsheltered identification provisions for efficiency 
and access for individuals including increasing the length of the 
document validity, allowing the Cabinet to bill service providers 
for the cost, and standardizing the verification by using a form. 
• Continue improving Kentucky’s expungement system by 
reducing wait periods, streamlining procedures, lowering costs, 
and making more records eligible for automatic expungement.
• Ensure that any individual who encounters the criminal justice 
system and needs substance use disorder treatment or mental 
health services has ample access to treatment opportunities and 
providers. 
• Pursue policies to support successful re-entry and encourage 
second-chance employment practices and education 
opportunities.
• Monitor and assess current and future legislative measures that 
may have a disproportionate impact on communities of color, 
including criminal statutes and proceedings.  
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Educational Choice
Educational choice is vital to a thriving local education 
ecosystem. Increasing the choices parents and caretakers have 
when selecting educational pathways for their student makes 
regions like Greater Louisville more attractive to families and 
businesses and leads to improved learning outcomes and a 
more competitive homegrown workforce. GLI encourages 
lawmakers to clarify funding for charter schools to remove 
uncertainty and encourage authorization of these institutions 
in Kentucky. GLI applauds the work of the General Assembly in 
recent years to establish Education Opportunity Accounts and 
encourages lawmakers to continue that work so that Kentucky 
families can make choices about their educational resources.  
GLI also advocates for school assignment plans that support 
student diversity, equity, and choice and opposes legislative 
proposals that limit parental choice and fail to provide clear 
evidence of addressing the achievement gap.

Full-day Kindergarten
GLI applauds the General Assembly for their support in funding 
full-day kindergarten in all school districts across Kentucky. 
We encourage lawmakers to provide the necessary long-term 
funding for full-day kindergarten which allows local school 
districts to reallocate resources to address other educational 
needs in their communities.

Higher Education 
With the goals of ensuring high-quality lifelong learning 
opportunities for its residents, increasing degree and certificate 
attainment leading to meaningful work opportunities, and 
meeting the growing demand for tech talent in the Greater 
Louisville region, it is imperative that Kentucky increase its 
investment in postsecondary education to 2007-2008 per 
student levels or greater to help keep student costs down. 
Universities, colleges, and other institutional alternatives, 
including technical school and competency-based programs, 
must all be supported to meet the diverse needs of the 
region and deliver affordable, effective, and impactful higher 
education outcomes. To increase student access and success, 
the state should provide consistent support for dual credit and 
early college programs.

GLI also encourages the General Assembly to provide funding 
for world class research facilities in Engineering, Robotics, 
Automation, and Advanced Manufacturing to drive university-
industry engagement in the region’s key technology areas. 

K-12 Public Education 
GLI strongly encourages the General Assembly to increase 
its investment in public education in the state budget and 
provide significant funding increases to the SEEK formula. To 
build the future workforce that Kentucky needs and ensure 

educational equity throughout our region, public schools must 
be fully funded. Lawmakers must also continue to support 
the important work of Learning and Results Programs, 
which provide critical assistance to students and families in 
overcoming barriers to education.

As school districts struggle with staff shortages exacerbated 
by the ongoing COVID-19 pandemic, GLI encourages 
lawmakers to fund teacher recruitment and retention 
programs. Lawmakers should build on past legislation offering 
incentive pay for teachers by empowering districts to tie 
compensation and bonuses to factors such as performance 
and subject matter in addition to more traditional factors 
such as experience and academic credentials, which currently 
form the foundation for determining teacher compensation in 
the Commonwealth. Along with a competitive and dynamic 
compensation structure, the state should provide the 
necessary funding and assist local school districts in providing 
educators with ample professional development opportunities 
that increase their effectiveness in the classroom and lead to 
better student outcomes. 

GLI encourages lawmakers to extend temporary provisions 
enacted during the 2021 Special Session that allow retired 
teachers to return to the classroom without compromising 
their pensions. This provision will provide relief with teacher 
workforce shortages that many school districts are currently 
facing. Additionally, providing funding assistance for classified 
staff including school nurses, bus drivers, nutrition workers, 
and many more roles, is essential for the efficient operation 
of schools and to fully support students for academic success.
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Kentucky’s Substance Use Disorder Crisis
As Kentucky continues to address substance use disorders, the 
General Assembly must remain committed to allocating state 
funds and taking full advantage of available federal funds to 
provide the necessary resources for treatment, prevention, 
and job training. 

Maintaining a Diverse and Inclusive Workforce
To further support talent attraction and retention in Kentucky 
and Greater Louisville, lawmakers should ensure state policies 
and relevant public agencies fully support immigrants and 
refugees who relocate to the Commonwealth from abroad. 
Lawmakers must adamantly oppose any legislative or 
regulatory action that could be perceived as discriminatory 
or unwelcoming and instead embrace policies that foster 
diversity, inclusion, and equity. 

Legislation to limit discussion on race in public school curricula 
poses a threat to the progress that the Greater Louisville 
region has made in advancing racial equity and attracting 

and retaining a diverse workforce. GLI opposes legislation 

that restricts or limits a local school district’s ability to control 
its own curriculum and that jeopardizes our work to promote 
inclusion and attract talent and businesses to our region.

Local School Districts and Post-Secondary
Institutions Rights to Address Health and Safety
As Kentucky school districts and post-secondary institutions 
continue to prioritize in-person learning during the ongoing 
pandemic, it is critical that locally elected school boards and 
decision-making bodies are allowed to establish rules that 
protect the health and safety of students, teachers, faculty, 
and staff. Local level officials must retain their rights to enforce 
vaccination mandates or other means available to stop the 
spread of the virus.

Second Chance Hiring 
The General Assembly should act to encourage individuals 
who have encountered the criminal justice system to pursue 
careers that require occupational licenses by mandating pre-
application determinations for those licenses. This would 
allow job-seekers to know whether their criminal history is 
disqualifying before investing in the training and education 
required for the license. Occupational licensing reform and 
similar initiatives can increase workforce participation among 
this population and decrease recidivism. 

Stabilize Kentucky’s Child Care Sector
High-quality, accessible, and affordable child care and early 
childhood education is critical to workforce participation, 
building a more inclusive economy, and putting children on a 
pathway to future success. The COVID-19 pandemic, however, 
has thrown Kentucky’s child care sector further into a state 

of crisis, which could create barriers to work for parents and 
caretakers and deprive children of learning opportunities at a 
pivotal time in their development. In 2022, the Commonwealth 
must fully leverage available state and federal resources 
to stabilize the childcare sector and make the necessary 
investments to ensure the sector’s long-term success and 
stability. GLI supports significant expansion of high-quality, 
full-day, full-year childcare and early childhood education 
services, using a mixed delivery model to improve access and 
increase options available to Kentucky families. 

Staffing is the most immediate barrier for child care centers. 
Many centers around the state and in Greater Louisville have 
been forced to reduce capacity or close classrooms because 
of a lack of educators and support personnel. Investment to 
address dire staffing shortages must be prioritized along with 
resources to increase access to and efficiency in the Child 
Care Assistance Program for parents and providers, including 
increasing reimbursement rates and eligibility.

100,000

45% of KY parents had to quit 
a job, not take a job, or change 
jobs due to lack of child care

Kentucky women have left 
the workforce during the 
pandemic due to child care 
issues and school closures 
in 2020 

Decrease in child care 
capacity across Kentucky 
since the start of the 
pandemic

8%

45%

Source: Louisville Metro Government
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Workforce Training & Preparation
Greater Louisville employers continue to face severe workforce 
challenges. Regional employers shoulder thousands of dollars 
in training and retraining costs and miss out on opportunities 
for new projects and growth due to unfilled positions and 
workforce capacity limitations. Equally as pressing, the rise 
of automation, artificial intelligence (AI), and other new 
technologies will increasingly lead to significant labor force 
disruption and will require a fundamental rethinking of 
workforce training and retraining initiatives. It is critical that 
lawmakers view Kentucky’s current and future workforce 
challenges as a significant barrier to economic growth and 
make the investments needed to build a workforce that 
can meet the needs of employers and anticipate the unique 
demands of a 21st century economy. 

• Establish a permanent fund for grants to workforce 
boards and other providers to provide more industry-
focused training and retraining initiatives targeted at high-
demand jobs with good career pathway opportunities.

• Create and fund initiatives aimed at cultivating a 
competitive tech workforce, including trained AI data 
scientists to support sustained AI experimentation, 
development, and deployment in Kentucky.

• Continue to fund and support the Work Ready Kentucky 
Scholarship program.

• Support the expansion of apprenticeships and adult 
education programs. 

• Permanently provide funds for GED testing and obtaining 
career competency credits.
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56.5%
Kentucky Workforce Participation 
Rate (September 2021) 

61.6%
US Workforce participation rate 
(September 2021) 

Kentucky ranks 48/50 in
workforce participation rate

Source: Bureau of Labor Statistics



Energy & Environment

“GLI’s environmental policies support 

smart, responsible economic growth 

while ensuring sustainability and 

livability in our region. Our 2022 

policies prioritize development of 

renewable alternative resources while 

ensuring energy affordability.

– Jennifer Cave, Energy & Environment   
   Committee Chair
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Affordable Energy 
Access to energy resources at competitive rates is vital to 
attracting and retaining businesses and talent in greater 
Louisville. Kentucky has long enjoyed the distinction of being 
an affordable energy state. GLI supports policies that serve 
to help regional energy companies to continue providing 
services and resources at competitive rates and is opposed to 
mandates that threaten to drive up costs for energy providers 
and consumers.

Attract & Retain Regulatory Professionals 
Businesses operating in the energy and environmental sectors 
are required to work closely with the Kentucky Energy and 
Environment Cabinet to ensure compliance with numerous 
administrative and environmental regulations. GLI continues 
to advocate for the Commonwealth to attract and retain a 
staff of highly skilled, knowledgeable professionals to assist 
with compliance and permitting processes. By adequately 
and consistently funding Cabinet personnel costs in the next 
budget cycle, the General Assembly can help to ease these 
processes and allow businesses to grow and operate more 
efficiently.

Brownfield Remediation
Brownfield remediation and redevelopment programs are 
critical for reducing the prevalence of blight and hazardous 
properties in Greater Louisville. GLI supports programs aimed 
at assisting businesses and developers with brownfield 
remediation and redevelopment through assessment services 
and funding opportunities.

Compliance Flexibility during States of Emergency
GLI was supportive of guidance produced by EPA to give 
regulated industries increased compliance flexibility in 
response to the disruptions and safety concerns of the 
COVID-19 pandemic. GLI encouraged the Kentucky Energy and 
Environment Cabinet and the Louisville Metro Air Pollution 
Control District to promote similar guidelines for facilities that 
fall under their jurisdictions. As the pandemic continues to 
unfold and in anticipation of future emergencies, the General 
Assembly should establish expectations that regulatory 
bodies in the Commonwealth allow for appropriate levels 
of regulatory compliance flexibility for impacted industries 
during states of emergency. 
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“Greater Louisville’s health care sector has been 

a pillar of our community and our health care 

heroes have worked tirelessly to fight the ongoing 

COVID-19 pandemic. In 2022, GLI’s advocacy will 

address the immediate workforce crisis in health 

care while also protecting provider rights and their 

ability to deliver services. These policies are key to 

ensuring our community continues its progress out 

of the pandemic and makes strides in improving the 

health of our region.

– Riggs Lewis, Health Care Committee Chair

Health Care
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A Healthier Kentucky 
Kentucky has long suffered from poor health outcomes in 
comparison to the rest of the nation, which has resulted in 
reduced quality of life, placed strains on our health care 
systems and state budget, and harmed the competitiveness 
of our workforce. Particularly among communities of 
color, increased support, education, and resources should 
be considered. GLI strongly supports measures aimed at 
improving the health of Kentuckians and encourages policy 
efforts that eliminate health disparities and advance health 
equity in our region, including efforts aimed at reducing 
tobacco and nicotine usage. This includes removing smokers 
as a protected class, funding smoking cessation programs, and 
allowing for increased regulation of the use and marketing of 
tobacco and nicotine products. 

Certificate of Need 
GLI encourages the legislature to maintain the current system 
of Certificate of Need. The current system takes the impacts 
and benefits of new medical facilities, health services, and 
major medical equipment into account to provide health care 
more efficiently to Kentuckians.

Health Care Talent & Workforce Needs 
To adequately serve a growing and aging population, 
Kentucky must address the shortage of medical professionals 
by creating and supporting programs to build the medical 
workforce and by providing incentives that will retain and 
attract health care professionals and workers.

The COVID-19 pandemic has exacerbated the workforce 
crisis for health care providers, hospitals, and long-term care 
facilities across Kentucky. The General Assembly should work 
with the Kentucky Board of Nursing to make sure adequate 
programs are available to meet the demand for skilled nursing 
professionals in the Commonwealth. Additionally, as federal 
funding from the CARES Act will soon expire, GLI encourages 
the General Assembly to allocate remaining American Rescue 
Plan Act funding for providers as they grapple with continued 
increased costs and workforce shortages. 

Medicaid 
A healthy workforce is vital to economic development but 
must come at a cost to the state that is sustainable. This core 
principle should serve as the foundation of any changes to 
how Kentucky serves its Medicaid population. Modifications 

to Kentucky’s Medicaid system should focus on effective state 
spending on health care, which cultivates a healthy population, 
provides a smooth transition to private coverage for Medicaid 
recipients leaving the system, and minimizes burdens on 
providers, insurers, and employers. Reforms should serve to 
increase efficiencies within Kentucky’s Medicaid system such 
as encouraging the use of generic drugs when appropriate. 
Further efforts should focus on fraud reduction, support of 
underserved communities, and encouraging and rewarding 
workforce participation. 

To allow Kentucky to continue receiving the federal matching 
funds it needs to administer Medicaid services and cover 
the Medicaid population, the General Assembly should 
ensure that all taxes impacting the health care sector in the 
Commonwealth comport with Centers for Medicare and 
Medicaid Services guidelines.

Using the option provided in the American Rescue Plan Act 
funding that allows for federal matching funds, GLI encourages 
lawmakers to act to extend postpartum Medicaid benefits for 
mothers to provide 12 months of coverage for those who were 
covered during their pregnancy.

Protect Employer Rights to Ensure Workplace Health & Safety
As Kentucky continues to suffer from the changing COVID-19 
pandemic, employers must be allowed to establish rules 
that protect the health and safety of their employees and 
workplaces. An employer’s right to enforce vaccination 
mandates for their workforce or other means available to 
stop the virus must be preserved. Current laws in place 
allow employers to choose the standards that work for their 
individual businesses and those laws should be maintained.  
GLI discourages lawmakers from enacting potential penalties 
for employers mandating health and safety measures. 

Protect Health Care Providers from Frivolous Lawsuits 
GLI supports establishing state-level protections for employers 
from frivolous COVID-19 related lawsuits and continues to 
advocate for comprehensive reforms to Kentucky’s legal 
liability climate, which studies have shown to be one of the 
top 10 worst in the country. 

For Greater Louisville to continue cultivating its status as 
a center for high-quality and innovative health care, state 
lawmakers must enact liability protections and reforms to 
curtail and contain frivolous lawsuits in the medical industry. 
More reforms to Kentucky’s legal liability climate – such as 
restrictions on fraudulent legal advertising, limits on claimants’ 
attorney fees, and a constitutional amendment to allow caps 
on damages—are needed. The current litigious climate has 
led to rising malpractice insurance costs that negatively 
affect healthcare affordability and accessibility for patients. 
Kentucky should establish itself as a leader in protecting 
health care professionals from frivolous lawsuits. This would 
improve patient care and help our region retain and attract 
health care professionals and businesses.
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of KY Hospitals reported critical staff 
shortages in September 2021

Source: Office of Governor Beshear

65%



Transportation &
Infrastructure 

“Investment in Greater Louisville’s aging 

infrastructure has never been more critical for 

our community. Lawmakers must increase state 

investment in our roads and bridges, modernize 

mobility options and improve all forms of 

infrastructure to competitively position our bi-

state region for growth.

– Chris Dickinson, Transportation & Infrastructure  
   Committee Chair
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Invest in Mobility
In Greater Louisville, a robust public transportation system 
is key to delivering a qualified workforce to employers, 
getting students to class, and supporting strong economic 
development. Insufficient capital investment in public 
transportation at the state level has hindered the growth of 
public transportation in our region and pushed the need for 
replacement buses to a critical point, jeopardizing service. 
Additionally, the loss of federal toll credits, used as the local 
match for federal funds has created an urgent need for an 
increase in state investment and must be addressed during the 
budget session. In the upcoming legislative session, GLI urges 
lawmakers to establish a dedicated and sustainable revenue 
source for public transportation that will adequately address 
the mobility needs of our region. 

Investment in Quality Water & Sewer Infrastructure 
To improve the quality of regional water and sewer 
infrastructure, legislative and regulatory actions should 
encourage sustainable and long-term growth in regional 
sewer capacity and regional water expansion projects. To 
avoid catastrophic loss and damage, resources are needed 
to repair and modernize flood protection systems. Water 
quality treatment efforts and storm water conservation efforts 
such as pervious pavement should also be included in these 
efforts. GLI opposes efforts to repeal Kentucky’s statewide 
fluoridation standards for community water systems. Allowing 
local governments to regulate water fluoridation could create 
a county-by-county patchwork of rules, which would harm the 
ability of regional drinking water systems to provide quality 
services, support economic growth, and protect public health.    

Telecommunications Infrastructure for the Future 
With the coming of new technologies, Kentucky should ensure 
that regions like greater Louisville are well-positioned for the 
future by supporting the development and modernization 
of telecommunications infrastructure. Kentucky is the 
only state in the region that does not provide incentives to 
encourage investment in broadband networks and other 
telecommunications technologies. GLI supports efforts that 
put Kentucky on an even footing with our surrounding states 
in terms of broadband deployment incentives for wired and 
wireless networks and opposes measures that threaten to 
impede or hamper investment in digital infrastructure. 

To further encourage investment in telecommunications 
infrastructure, the General Assembly should also ensure that 
regulatory processes are as streamlined as possible and 
provide for fair and reasonable terms, conditions, and rates 
to access state-controlled rights of way and infrastructure. 
To that end, GLI supports the goals of FCC’s Declaratory 
Ruling and Third Report and Order on wireless broadband 

deployment, which aims to facilitate a timely buildout of 5G, 
small cell infrastructure by providing guidance to state and local 
governments and eliminating unnecessary regulatory barriers.

Further, ensuring that Kentuckians have access to broadband is 
critical. In urban areas, where broadband infrastructure has been 
deployed by numerous wireline and wireless providers, state and 
local governments should seek to utilize this existing infrastructure 
by partnering with and supporting private providers, rather than 
build duplicative, taxpayer-funded networks. Additionally, GLI is 
supportive of state and local conversations regarding access to 
utility poles to ensure rules and regulations are agreeable to all 
invested parties and contribute to the successful expansion of 
broadband into rural areas.

Modernize Infrastructure Funding & Road-Aid Allocation
As a critical logistics and manufacturing hub, Greater Louisville 
relies heavily on a reliable, high-quality network of bridges 
and roads to support economic development and growth. GLI 
continues to support increased investment in Kentucky’s roads 
and highways through an increase to the state gas tax and 
other road fund revenue streams and oppose efforts to divert 
road-fund dollars to pay for General Fund obligations. To 
maximize the impact of increased infrastructure investment, 
the General Assembly must also modernize the road-fund 
allocation formula that Kentucky has used to allocate gas 
tax revenues since 1948 to more accurately account for lane 
mileage, traffic counts, and population growth. Additionally, 
moving to index the gas tax to inflation rates will ensure that 
funding keeps pace with rising construction costs in the future.
GLI also supports the establishment and funding of a multi-
modal transportation fund by the General Assembly to more 
effectively and systematically invest in public transportation, 
aviation, ports and freight.
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KY’S GAS TAX HAS 1/2 BUYING 
POWER IT HAD IN 1968
Source: Tax Foundation

Kentucky is last among neighboring 
states for motor fuels revenue

CURRENT GAS TAX: 24.6 cpg
Covers only 38.3% of state and local 
road spending needs
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Public Policy Council
Chair: Tim Hagerty, Frost Brown Todd

Bi-State
Chair: Lourdes Baez, Baptist Health

Business Competitiveness
Co-Chair: Jim Dahlem, Dahlem Company
Co-Chair: Tom Luber

Education and Workforce Development
Chair: Kevin Smith, Beam Suntory

Energy and Environment
Chair: Jennifer Cave, Stites & Harbison

Health Care
Chair: Riggs Lewis, Norton Healthcare

Transportation and Infrastructure
Chair: Chris Dickinson, Geosyntec
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CEO COUNCIL
Brown-Forman Corp.
Humana
LG&E and KU Energy LLC
Norton Healthcare

CHAIRMAN’S CLUB
Courier-Journal Media
Dentons Bingham Greenebaum LLP
Frost Brown Todd LLC
Papa Johns
Stites & Harbison, PLLC
Thorntons
Yum! Brands, Inc.

SIGNATURE CIRCLE
Al J. Schneider Company Inc.
AT&T Kentucky
Baird Trust Co.
Beam Suntory
City of Jeffersontown
Fifth Third Bank Kentucky
Ford Motor Company
GE Appliances, a Haier Company
Louisville Water Company
Mightily
Old National Bank
Outfront Media
PNC Bank
Stoll Keenon Ogden PLLC
Tandem Public Relations, LLC
Truist
University of Louisville
UPS

PRESIDENT’S CIRCLE
Advance Ready Mix Concrete, Inc.
Advanced Electrical Systems, Inc.
Alpha Media
Amazon Fulfillment Centers
Anthem Blue Cross and Blue Shield
 of Kentucky
Appriss Inc.
Baptist Health
Bellarmine University
BKD, LLP Louisville
Bramco, Inc.
Caesars Southern Indiana
Central Bank
CHASE
Computershare
Crowne Plaza Hotel

Dant Clayton Corporation
DDW, The Color House
Dean Dorton
Deloitte LLP
Delta Dental of Kentucky, Inc.
Dinsmore & Shohl, LLP
Dixie Real Properties, LLC
DMLO CPAs
Elite Homes/Arbor Homes
Embassy Suites by Hilton
 Louisville Downtown
EY
Farm Credit Mid-America
Galt House Hotel
Goldberg Simpson
Heaven Hill Distilleries, Inc.
HJI Supply Chain Solutions
HMS Global Maritime
ISCO Industries, Inc.
Jefferson Community and
 Technical College
JOM Pharmaceutical Services, Inc.
Kelley Construction Inc.
Kentucky Trailer
Kentucky Venues
Kindred Healthcare
Koetter Construction, Inc.
LDG Development, LLC
Louisville & Jefferson County
 Metropolitan Sewer District
Louisville Forward
Maker’s Mark Distillery, Inc.
MCM CPAs & Advisors
Messer Construction Co.
Paducah Bank & Trust
Pestinger Peak Performance
Premier Packaging, Inc.
PricewaterhouseCoopers LLP
Republic Bank
Rogers Group Investments
Rogers Group, Inc.
Sazerac Company
Signature HealthCARE
Stephen C. Gault Co.
Steptoe & Johnson PLLC
Stock Yards Bank & Trust Company
Sullivan University System
Todd Asset Management, LLC
TOPS Louisville
Trilogy Health Services
U.S. Bank
Unistar Purchasing Solutions

University of Louisville -
 College of Business
Ventas, Inc.
V-Soft Consulting Group Inc.
WDRB Media
Wells Fargo Bank, NA
WesBanco Bank, Inc.
WHAS11
WLKY Channel 32 - CBS
Wyatt, Tarrant & Combs, LLP

LEADERSHIP
Alltech, Inc.
Axiom Financial Strategies Group
BrightSpring Health Services
CBRE
Cordish Companies
Dynacraft, A Paccar Company
Enterprise Rent a Car
Fourth Street Live!
Genentech
Hogan Lovells
JBS USA LLC
Jefferson Development Group
JLL
Kentucky Employers’ Mutual Insurance
Kentucky Kingdom & Hurricane Bay
Kentucky Lottery Corporation
Koroseal Interior Products, LLC
KPMG LLP
Louisville Business First
Marathon Petroleum Company
Nicklies Development
NTS Development Company
Passport Health Plan
 by Molina Healthcare
PhRMA
Prestige AV & Creative Services
River Ridge Development Authority
Semonin Realtors
Southern Glazer’s Wine and Spirits
Spectrum Enterprise
Texas Roadhouse
T-Mobile USA, Inc.
Topgolf Louisville
Waystar
What Chefs Want!

PRIVATE 100
ActionCOACH Louisville
Air Hydro Power, Inc.
ARGI
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Boyd CAT
Buffalo Construction, Inc.
Commonwealth Bank & Trust Company
Doe-Anderson, Inc.
Donan Engineering Co.
East and Westbrook Construction Co., Inc.
El Toro IP Targeting
Family Allergy & Asthma
Fenley Real Estate
Foster McCarl Business Coaching
Harding, Shymanski & Company, P.S.C.
HighNote
Hollenbach-Oakley, LLC
ID+A, Inc. 
Insuramax, Inc.
Integrity HR, Inc.
K. M. Stemler Company Inc.
Kerr Workplace Solutions
Louisville Magazine
Michaelis Events
NB-Develop, LLC
Office Resources, Inc. - ORI
Oliver Group, Inc.
OvareGroup
Pattco Ventures, LLC
PriceWeber
Republic National Distributing
 Company of Kentucky
RH Clarkson Insurance Group
right angle
Rosa Mosaic Group
Samtec, Inc.
Strothman and Company
Thornton Capital
TKT & Associates, Inc.
Trinity Dynamics, Inc.
Underwriters Group
Weyland Ventures
Zeon Chemicals L.P.
 
TRUSTEE
21c Museum Hotel
Accident Fund Insurance Company
ADP, Inc.
Aetna Better Health
American Synthetic Rubber Company
Amgen Inc.
Angel’s Envy
Archdiocese of Louisville
Audience Group
Bakelite Synthetics
Bardenwerper, Talbott & Roberts, PLLC

Bristol Group, Inc.
Calhoun Construction Services, Inc
Capacity Care, Inc.
Citizens Union Bank
Confluent Health, LLC
Cushman & Wakefield
 | Commercial Kentucky
Dahlem Company, Inc.
Danny Wimmer Presents
Derby Diversity Business Summit
Dow Chemical Company
Emerson
Engage & Grow Bluegrass
Facilities Management Services
Ferreri Partners PLLC, Attorneys at Law
First Harrison Bank
Fives Intralogistics Corp.
GBBN Architects, Inc.
Genscape, Inc.
Geosyntec
GlowTouch Technologies
Goodson Clothing & Supply Co.
Gordon Food Service
Harrison County Economic
 Development Corporation
Hemprise
Holiday Inn Express & Suites
 Louisville Downtown
HR Affiliates, LLC
Independence Bank
Jack Henry & Associates, Inc.
Jefferson County Public Schools
Johnson Controls Security Solutions
Kate Bringardner LLC
KCC Heating & Cooling/KCC Manufacturing
Kentucky Derby Museum
Kentucky Performing Arts
Kentucky Select Properties
Kentucky Tomorrow, LLC
Keurig Dr Pepper
Kitchen Kompact, Inc.
Kleingers Group
Lantech
Leadership Louisville Center
Liberty Financial
Lichtefeld, Inc.
Lochmueller Group, Inc.
Louisville Bats Baseball
Louisville Geek
Louisville Marriott Downtown
Louisville Palace / Live Nation
Louisville Public Media

Mackey Printing Services
Manpower Incorporated
Mariner Wealth Advisors
Masterson’s Catering
Merrill Lynch & Co.
Monroe Shine & Company, Inc.
Morgan Pottinger McGarvey
Mortenson Dental Partners
NAWBO Kentucky
Northwestern Mutual
NuLease Medical Solutions
Park Community Credit Union
QK4, Inc.
Rainbow Design Services, Inc.
Regions Bank
Render Capital
Residences at Omni Louisville
Reynolds Consumer Products
River City Bank
RockIT Women
Schmidt Associates, Inc.
Schuler Bauer Real Estate Services 
ERA Powered
Schwartz Insurance Group
Siemens Mobility Inc.
Signarama Downtown
Steel Technologies, LLC
Talaris Therapeutics Inc.
Terracon Consultants Inc.
Toyota Motor Manufacturing,
 Kentucky, Inc.
Transit Authority of River City (TARC)
Unified Technologies
UniPak, LLC
United Mail, LLC
University of Louisville Family
 Business Center
USI Insurance
WAKY Radio
WAVE3 News
Whiskey Row Hotel Collection
WorK Architecture + Design, Ltd. Co.
World Trade Center Kentucky
Zoeller Pump Company

GOVERNMENT PARTNERS
Louisville Metro Government
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GLI’s State Legislative Agenda is a product of the Greater Louisville 
business community. GLI Advocacy staff work with hundreds of 
volunteers who serve on issue advisory committees, task forces, 
the Public Policy Council, and the GLI Board of Directors. Advocacy 
staff also coordinate with key community partners and stakeholders 

to ensure our priorities truly reflect the needs of our region.

Just as the successful production of GLI’s State Legislative Agenda 
depends on the engagement of regional business leaders, so too 
does successful advocacy. Greater Louisville business leaders 
are strongly encouraged to reach out to their elected officials in 
Frankfort and Indianapolis and use the 2022 Agenda as a guide to 

advocate for the needs of our region.

Please visit GreaterLouisville.com/Advocacy to learn more about 
opportunities to engage with elected officials or reach out to a 

member of our Advocacy team.


