INTe[IN o EAEaN!

InternToEarn The Regional Internship Program closes the gap between companies in need of fresh talent
and interns looking to gain career experience. The goal is to connect interns with companies and cultivate
a talented pool of employees for the ever-changing business world. These students represent tomorrow’s
employees and come to you with leading edge knowledge to help your business meet the demands of
k today with a steady eye on the future.
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We[J@eD your Help

Your business can help cultivate and keep a strong, educated and ready workforce by implementing or expanding an
internship program and letting us know about your internship openings.

Our region currently has nearly 50,000 college students living in the area while completing their post-secondary degree.
Previously, our community lacked a robust, formal system to connect students to the region’s businesses, missing prime
opportunities to develop our workforce. Now, with the implementation of a special website focused exclusively on internships,
your business can connect with students eager to build career knowledge at your company.

Take advantage of this free resource by sending us your internship job opportunities, and we'll post them on the new website
InternToEarn.com.

Why NOW?

e  Utilize an untapped resource to solve your company’s workforce needs.
e  Forge a relationship with students who are interested in your industry and your organization.
e Evaluate potential future employees, risk free.

How We Can EELP

e You'll receive one-on-one assistance to set up an internship program or enhance the benefits of the one you already have.

e You'll have access to professional resources including toolkits, sample internship descriptions, online tools, intern searches
and more.

®  You can attend workshops on how to successfully implement an intern program at your company, learning the latest
trends from top internship experts.

Help Us Reach the Program GOALS

e Website showcasing 100+ internship postings for prospective interns to begin applying in February. Postings can be for
quarterly or yearly internships.

e Summer: 250 interns placed regionally;
Ultimate Goal: 1,000 regional internships available yearly for placement.
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( M a ke It Am ! \ Talent Driving Regional Prosperity
We'll help you attract the qualified interns your company wants. Develop your f(gﬁli Greater Louisville Inc.
internship job descriptions and get assistance along the way. - The Mero Chamber of Commerce
Post your internship or sign up for a free workshop today! -
Myra Campbell - InternToEarn Coordinator
k Phone: (502) 625-0019 Email: MCampbell@GreaterLouisville.com )
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Disclaimer
This workforce solution was partially funded by a grant awarded under Workforce Innovation in Regional Economic Development (WIRED) as implemented by the U.S. Department of Labor’s
Employment and Training Administration. The solution was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of
Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited
to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This solution is copyrighted by the institution that created it. Internal
use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.



